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1 Copies may be obtained, if needed, from
the U.S. Naval Publications and Forms Cen-
ter, Attn: Code 1062, 5801 Tabor Avenue,
Philadelphia, PA 19120.

problems through formulating, main-
taining, and reviewing affirmative ac-
tion plans (AAPs) with established ob-
jectives and milestones and including
accountability in personnel manage-
ment consistent with DoD Instruction
1350.3.1

(3) Forward a fiscal year report to
the ASD(FM&P) outlining the progress
being made to achieve the established
military EO objectives of the AAP.
This report shall be due each year on
February 1, and is described further in
DoD Instruction 1350.2.

(4) Establish policies that include
specific actions to be taken against
any individual who commits an act of
discrimination, as defined in § 51.3.

(5) Rewrite documents and change
practices that discriminate against
military personnel based on race, reli-
gion, color, gender, or national origin.
This requirement does not apply to
those Military Service documents that
implement statutes or DoD/Service
policy requiring different treatment of
military personnel based on age or gen-
der.

(6) Establish policies and procedures
to prevent sexual harassment and to
ensure that appropriate action is taken
against individuals who commit sexual
harassment offenses, in accordance
with the Secretary of Defense Memo-
randums.

(7) Ensure that all military person-
nel, including command-selectees and
flag and general officers, receive train-
ing in equal opportunity, human rela-
tions, and prevention of sexual harass-
ment on a recurring basis, and at all
levels of PME.

(8) Establish and fill sufficient full-
time staff positions and allocate suffi-
cient resources to conduct all EO pro-
grams. Equal opportunity staff person-
nel shall be placed at a level that en-
ables them to communicate effectively
the goals and objectives of the program
and obtain the understanding, support,
and commitment of the organization’s
leaders.

(9) Ensure that all discrimination
complaints are investigated in a fair,
impartial, and prompt manner.

(10) Ensure that consideration of EO
program support is included in the in-
structions that guide rating officials in
preparing efficiency reports and/or
evaluations on their subordinates.

(11) Develop management informa-
tion and reporting systems to deter-
mine the progress for each AAP goal
consistent with DoD Instruction 1350.3.

(12) Establish EO awards programs to
recognize individuals and organiza-
tional units for outstanding achieve-
ment in any of the EO areas covered by
this part or Military Service-unique
programs.

§ 51.6 Information requirements.

An annual report is required and is
assigned Report Control Symbol DD–
FM&P(A)1760. Reporting requirements
are contained in appendix A to this
part and further amplified in DoD In-
struction 1350.3.

APPENDIX A TO PART 51—MILITARY
EQUAL OPPORTUNITY REPORTING RE-
QUIREMENTS

Each DoD Component shall submit an an-
nual Military Equal Opportunity Assessment
(MEOA) for the period ending September 30
to the ASD(FM&P) no later than February 1
of the following year. The report shall in-
clude the following information:

A. An executive summary, providing an
overall assessment of each DoD Component’s
AAPs and EO Programs.

B. An assessment of each affirmative ac-
tion in the following 10 categories shall be
made an enclosure to the report. The assess-
ment in each category should include quan-
titative data in the basic race/ethnic classi-
fications for officers and enlisted personnel
broken down by gender.

1. Recruiting/Accessions
2. Composition
3. Promotions
4. Professional Military Education (PME)
5. Separations
6. Augmentation/Retention
7. Assignments
8. Discrimination/Sexual Harassment Com-

plaints
9. Utilization of Skills
10. Discipline

C. Requirements are further explained in
DoD Instruction 1350.3.
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